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Dulwich College International DCMC and
DCMI Offices

1 g [E R B £ H] DCMC (Bl -3 F
EHERGE M (B BRAFD M
DCMI I

Safeguarding Policy
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This policy was written by the DCI Chief Education Officer and the
DCI Safeguarding Consultant and is subject to annual review and
final approval by the DCI Group Executive Board.

AECR B E R E LR CF R ERER) HHEE B A
S RN A RS, R A R R 2 (Group
Executive Board) #4174 E & H k.

DCMC and DCMI amend the policy as required by local regulations or
context.

DCMC F11 DCMI 24 24 1y 58 sl B AR Il 6 AR #EA T 181 .

The DCI Chief Education Officer will ensure compliance with this
Policy across the DCMC and DCMI offices.
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For Dehong Education (our sister schools and Dehong Education office
staff), the safeguarding policies and procedures can be found on WE under
the name of Safe at School.
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Updated: September 2020
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The links in this document will take members of staff at DCMC or DCMI the links to My
Safeguarding on Dulwich ConnectED where further resources can be found. Everyone is an
important part of the Dulwich College International safeguarding community.

DCMC 5 DCMI 7 15 iti K A I K47, B a]Bk#7 % Dulwich ConnectED /474 My
Safeguarding /i, ZEZIGE . B — NI IERIEL] 2% (RIFH: X HT BB L7877 o

1 WHAT IS SAFEGUARDING?

FiERER2RE?
We define safeguarding as the way in which we provide a safe and effective environment so
that all our students can fully develop and learn.

LR IRIE NI P ICHE L T LR RIS, (EHT T F AL BAET KN LT o

Our safeguarding approach applies to all adults working in DCMI or DCMC offices, visiting,
accompanying visitors or working with students in DCI Colleges and High Schools, including
staff, volunteers, interns, gap students, contractors, consultants, board members, guests and

visitors.

A0 22 A 22 A AR R i 1& T 72 DCMI B8 DCMC 7504 % TAER . 28R 7] Vs 7 5145 72 gk [ B
PR bRs A A A RN, B4 AR T B, SESIA. MR, RE
R ARERES R AR

1.1 Our commitment
RATHIATE

We take every step in all areas of our practice to ensure that students in our care are protected
from all forms of abuse and neglect.

FRATVHGAE 05 T R I DI Rl DR AT T 22 A AN SARATE 3C A RE A AL B AL

“At Dulwich College International we believe that Safeguarding is everyone’s responsibility.
Everyone in our Colleges and High School s who comes into contact with our Students and
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their families has an important role to play. To do this effectively, all our staff and volunteers
must make sure that at all times they consider what is in the best interests of the child. Students
come first.”

A EEL, BT G FE LR/, ANANB T 1EREITT AR G2 R E A5
KIZMHIEF— PRI EZ I AL LR, TR 1R LRI S 2 55 A TR
G AL 1 FF A HI R A it (E 0 BRI, IEF ) i B — . 7

Fraser White, Chairman, Dulwich College International
Fraser White, s EFr#EERFEHEK

1.2 Our guiding principles
BAIRE R
The following principles underpin our commitment to safeguarding:
THTE T R IRAT] 5 I A R B AR U R R A
e We listen to our students and put them first
o WrHUAAEREI, JCRAAE E
e We ensure that safeguarding is central to all that we do
o R VI TARIRL e 22 Ry ot
e We ensure that safeguarding is a standing item on all meeting agendas.
o HRfRIER WA A LREE
e We recruit safely
o AR LRI
e We train every adult working or volunteering in our Colleges/High Schools and Offices
o [EBRERE /R 1R AR A FHTBE— L/ 5 LGS o S 2 AU A% R 2RI ]
e We support the needs of individual students and recognise that some students are
potentially more vulnerable than others.
o UEHESAENATR, B AA T R A A ERURIESS .
1.3 Our core competencies

BRI LTES T

Through professional learning and dialogue, we ensure that every staff member and volunteer

will meet the following competencies:

FAVH T b2 STRAE, B ORPTAT 53 A S R LU T RE

1. Place the student at the centre of all that you do
JUEIRZ Al
2. Understand possible signs and indicators of abuse and neglect
S R FEAF A AL 2 A R RS
3. Know how to respond and communicate with students
SRR G e [m] 7 2 A2 75 SR DA S AR 5 22 A AT
4. Be persistent in your response to safeguarding needs
Fp A b 2 A 27 4 R AR R
5. Understand what might make some students more vulnerable
I ARRT Rl A A B ARG 5 A L A
6. Understand this DCMI/ DCMC Safeguarding Policy, related policies and Code of
Conduct
T ## DCMI/ DCMC ) (A2 RBEEGE) » DASHAMARSCBOR K (A7 o9

7. Know how to share key information safely and who to share it with
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FAR U] 22 2 7 S ORBEAE B LA K X R

1.4 Our context

BT AR IR

We believe that every student has a right to feel safe and our child-centred approach is

modelled on the United Nations Convention on the Rights of the Child and we draw upon best
practice internationally.
AT, B AERABRER 224, JATTRL A O B 2R e e R IR i 2 DL (A [
JLERRIALY) NIEARER), FEE T ER ERAT AT,

“We have a shared approach and standards to the way we keep students safe across our
Colleges and High School s. However, we respect that each College or High School must

consider their cultural context and any local or national regulations.”

TN IH)F R T — B 15 e 2 B B R (A2, BT B T 215k
18 PANTFAZFZIE R X A g LLRAE 3877 LB R 5 R % RV Z ) 5o

Lesley Meyer, Chief Education Officer, Dulwich College International
Lesley Meyer, fEpEHRH LB EFEHEE

We have offices in Singapore and Shanghai and Colleges and High Schools in China, Korea,
Singapore and Myanmar.

AR B A A%, JEETEL BE L BSR4 f M B bR o &

We comply with local and national safeguarding legal requirements and meet all standards
required by the Council of International High School s (CIS).

AT AT 22 A 2 A ORI 5 T 3t PR AT B X A R, AR AT & E PR i 2 (CIS)
R bnit

We recognise that the Covid-19 pandemic has caused us to review our safeguarding

procedures and will adapt this policy when needed.

e TH] F1 BT BN O F IR P LB (R IEFE P I 2, B T A I 1B
KT

2. WHAT IS CHILD ABUSE?
R B LE?
2.1 Indicators of abuse and neglect: Appendix A; Dulwich ConnectED
ERMBMILERESR: MF A; Dulwich ConnectED
The indicators of abuse and neglect include:

JEAF AN B R AL HE -

e Physical Abuse
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o OHREfF

e Emotional Abuse
o NEFHESRF
e Sexual Abuse

o MHEF
e Neglect
o M

You can find definitions and more information on Dulwich ConnectED

AR E FE Z V£, W83k Dulwich ConnectED & &

3 HOW DO WE KEEP OUR COMMUNITY SAFE?
NARELRRE?
3.1 Key responsibilities

FEEHFME

The key roles and responsibilities across the DCI Group can be found below in 3.2. A photo of

each key person is on Dulwich ConnectED and details are posted around each College, High

School and office. Important reporting phone numbers of each College/High School are on the

back of each lanyard.

T A A AR ) E ZEER ST AN ST VE WL LA T 3.2.865r . & %8 A A I A AR #E Dulwich
ConnectED I, HPEAHAMN AMG R IKIGAE S HProe . Hbsm e mra=. EERIESH (]
TARE O ENE AR RE .

DCI key roles and responsibilities

FER SRR EER T THE

You can find out more about these roles and responsibilities on Dulwich ConnectED.

AJ LTE Dulwich ConnectED | [ i X e R S A ST B 245 B

Fraser White DCI Chairman and CEO has oversight of all aspects of this policy and intervention.

HBEAEBRKFEHFEPATE Fraser White 7 3 Il BHABUR R TR K &N FH .

The DCI Safeguarding Team

728 B B ] A A 2 A R Ik A A

Lesley Meyer: DCI CedO

Lesley Meyer: R EHFEHAEE

Kate Beith: Lead Safeguarding Consultant for Training, Development and Case Support
Kate Beith: & 224 R . Bl RRAA = 3CHF
Tim Gerrish: Safeguarding Consultant for Quality Assurance
Tim Gerrish: 224 {RBEEI - 5 & {RAE

Crispian Farrow: Digital Safety Lead

Crispian Farrow: (7% 4 751 A

Liz Cleary: HR and Safer Recruitment Lead (interim)

Liz Cleary: A JJWERAIEE 24 M 57 N (lmis)
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Annabel Parker: Lead Trainer for DCMI (English and Mandarin speaker)
Annabel Parker: DCMI B ERFUINIM (OB A8 75D

Viv Robinson: Lead Trainer for DCMC (English speaker)

Viv Robinson: DCMC 35NN (5E1E)

Led by Lesley Meyer. 3 meetings per year (2 online, one face to face)

H] Lesley Meyer 71 d70-Fo #FFZLT3 gl (Blg2e [, —1526 )

3.2 Disclosure, reporting and recording

W' MEMER
If any DCMC/DCMI member of staff based in the office has concerns about a student they
should report to Lesley Meyer CEdO.
IR SR IPAE ) DCMC/DCMI B3 X — A 22 A (2 e PR BEAT AL, B E R #H H Lesley
Meyer it & .

Across DCI, we take a systematic approach to managing concerns, considering:

FEAEEESRN], BATH R G E AL B 2 e ORI T A R, RIS 25 R R SRR

e each student’s developmental needs

o R KRR

e the duty of care of those looking after each student
o MRBISAAER B TN SC55

e family and environmental factors

o FEMIER

We define concerns as:

FATTHRE i 73 A AR PR

¢ Child Protection concerns, where the student is at significant or immediate risk of harm

o JLEMRPERE, BDAAL T E KB E A FH KK

e Safeguarding concerns, where the student is potentially vulnerable, but not at significant
or immediate risk of harm

o FAEZERWHE, NLATREZIIGE, (HMARL T ERSERY XSS

All DCMC or DCMI staff working in, volunteering or visiting DCI Colleges and High Schools
must report concerns immediately; they must maintain confidentiality and report immediately to
the identified CPO or Deputy CPO. They will be asked to record their concerns on the
Confidential Record of Concern form (available from the CPO): Appendix C; Dulwich
ConnectED. These will be added to CPOMS, the DCI digital platform for child protection data.
2 o 2 AR [ o s P A 4R DCMIERDCMI A T G S8 H By 25— B BUEfT 1)@, s 257 B
Eake BN GRON A) T PAOR R IE AL RN AR AR E K LE R AR LE R T . EIRA
e BRI A (LR E AR LR SRS (ZUIEC: Dulwich
ConnectED) . XL IMEICPOMS, BIDCHLE R EIRE 71 5.

DCMC/DCMI Staff will
DCMC/DCMI 5 T.
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e be supported if they report any concerns about a student

o EMFAAEEIBAENT IR, SRR

e be expected to ensure that any reports written about any safeguarding situation are
child-centred, in the student’s best interests, rooted in child development and informed
by evidence.

o MR SAEM AL R AR TR RIS B LA N R R AP SR A B R 2
FERTHAERERE, JFHARETS,

More information about what happens after a case has been recorded can be found on
ConnectED.
ARNRICKIFEERRIIE L AEE, 1EV5 ConnectED.
3.3 Confidentiality
RE

All members of its staff will ensure that all data relating to all students is confidentially managed
in accordance with the requirements of DCI and applicable national or local guidance, laws or
regulations.

G % TR B DR AR TR A DS O [ X ity AR 5 4 SR BRI A % TSRO A =
PERE AT (R R

e A DCMI or DCMC staff member reporting any safeguarding concerns will adhere to the
lines of communication, ensuring confidentiality.
o bARAE A ORIE F) T DCMIEDCMC 5 TR F A5 8 EARIETE 7 T ER, DA R i)
R PR o
e Any member of DCMC/DCMI staff who has access to confidential information about a
student and / or the student’s family must take all reasonable steps to maintain
confidentiality.
o NPEAAEANEEE A SRR AR BEANA U AR AL T DCMC/DCMI it T A SUR B — VI &
PR AR 12555 B R
Regardless of the duty of confidentiality, any DCMC/DCMI member of staff who has reason to
believe that a student is at immediate or significant risk of harm, has a duty to forward this
information without delay to the CPO or the CedO
A7 DCMC/DCMI 53 T (Toil @ 5 A RS 55D U BRI 3 44 2 AR AL T B4 5o KA 35 XU
A ST ANBR SRS DB S B AR IA L ) LE R REE R E R A B .

e DCMC/DCMI will ensure that all members of staff and employees are familiar with
the procedures for writing a confidential written record of any incidents. Appendix C;
Dulwich ConnectED.

o DCMC/DCMURHf PR 42 A 57 THE S 22 5 Hii R & iU R S LR (S WM
C; Dulwich ConnectED) .

e DCMC/DCMI Members of staff and volunteers are not required and must not
investigate; staff or volunteers who believe that a student may be at risk will immediately
refer concerns to their CPO.

o DCMC/DCMIZ THIEEE AW AGA B A HA 2 A gesl T )k, NSz R
KR i R _E R J LE RS & 5

e DCl encourages a culture of safe reporting for all members community, including
concerns adults and children, including peer on peer abuse, either online or in person.
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o DCISU A RALIX Fr A il o1 & i 22 A i U SO, s O LB A R R, DA
LRI A I (o VR 3 I X 2% S i 3 7 24 THI SE i)

3.4 Safer recruitment
HEZERHEER

As part of our commitment to ensure that students are protected while at any DCI College or
High School, we will carefully select, screen, train and supervise our DCMC/DCMI staff.

VR il PR s A AL A ] o 2 A B o v o 32 B DR AP R ARV ) — T 70, AT R BCE AT 4R 2
X DCMC/DCMI B TbATHkik . e SRl A .

Details of the safer recruitment policy followed can be found in the DCI Recruitment Policy on
Dulwich ConnectED.
A REZ MBI E 2 8, 152 WA {E Dulwich ConnectED EH) (FEEHRIFEERD .

Professional safeguarding learning
C s e 7 e |
DCMC/DCMI Offices have a Safeguarding Training Team consisting of two lead Safeguarding

Trainers.
DCMC/DCMI Fpo B 3G —SCHH P 44 B T 2 A DR R I 2E R 1) 22 4 DR R 55 1T FATRA

The DCI Safeguarding Consultant will support the DCMC/DCMI Safeguarding Training

Programme.
DCI %4 22 4RI ey DCMC/DCMI 242 22 4 R R 15 I 10 H S 4 308

All DCMI Training supports staff in ensuring that they meet the required DCI Safeguarding

Competencies.
B DCMI 35T H #8488+ R TR RILAT & 18 A 1 A R b e ) 2K

Training requirements for every DCMIC/DCMI staff member can be found in the DCI
Competency and Training Framework: Appendix E; Dulwich ConnectED.

DCMIC/DCMI & THIEF I E R IES WL (fEEae 1 S5E5UIHESEY - B$4F E; Dulwich ConnectED.,

Find out more about the role of the Safeguarding trainer in Appendix B; DulwichConnectED.

The role of the Safeguarding Trainer that will be added to each job description so that this role

forms part of the professional review process.

KRB A R T AU B L VN, 152 M FF B: DulwichConnectED. %54 (RS
IS TR B A T, AT B0 M BRI — 5

All training materials for the use of Trainers will be kept in a designated central location on
TEAMS. Other resources can be found on Dulwich ConnectED.

AR5 I A FH B B A B )1 B8R AEAE TEAMS TR EALE . HAh B8 7] & 5% Dulwich
ConnectED & -

10
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Our DCMC/DCMI offices are committed to face to face training but in 2020/21 online initial
training will be available to support the current Covid19 situation where staff may spend some
of induction time in quarantine.

DCMC/DCM 7} 4- 55— EL# ) T°26 FFFl,  1HA]25 i 5 e G/ UG TE S 3 T ZmA R i
AJREIEAERG A, 3¢ 2020/21 4 B A2 #5202 L7

Training schedules will be posted online via Dulwich ConnectED.
5 I I 1) K R A £E AR Xty | Bladid Dulwich ConnectED K Afi

Training is evaluated at the end of each academic year to inform future development.
R TR RGN X B ISR AT VRl AR EIR B R E L.

Further information, training resources for staff and volunteers can be found on Dulwich
ConnectED.

HZVERE DL R TG E PRI PR, WI7E Dulwich ConnectED &% .

3.6 Reflection, reviewing and evaluating for impact
W ZERRR KA. BS

Annual Safeguarding Reviews and Audits Compliance Review

PSR A T A R B T S R

Once a year, the CEJO will meet with the DCI Safeguarding Team, using the DCI Safeguarding
Compliance Review protocol. Any action arising from this will be incorporated into the
DCMI/DCMC Safeguarding Action Plan.

B4, ERERE N HE B S E 2 e R E BT 2, 2 B A e 4 R
PRSI AT 5. A UUE T EER IR FAT SR P ADCMI/DCMC 224 2 A R IR AT Bl &)
1.

Two-year audit cycle

R

The DCMC/DCMI offices will be alternately internally and externally audited on a two-year
cycle.

DCMC/DCMIZR A = LLAE P9 — AN 158 BT i /MR i o A%

The internal audit uses the DCI Internal Audit Protocol and is carried out by the CEJO and the
DCI Safeguarding Team. The findings of the audit will be discussed in an online meeting with
the DCI Audit Consultant.

TSR % 208 B AN AR B 2 A e A ORI A AR AR Y (R AT A B 107 58 ) JT Jie N e
THLAE, FFSEEE T A T2 B, BHEH S H T4 2R

The external audit is conducted using an agreed protocol by an external consultant. The action
plan resulting from the audit will be agreed and signed by the following:

AL e A AR A 7 2 PR ST S AR A T E A . ARAE B Uh 45 A E AT BRI DA N A
A

e The DCI auditors

o fHpEE T

e The CEJO

o MHEHEREEAEE
e The Chairman

o HEHK

11
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The CEdO will ensure that the DCI Safeguarding Group, will review the action plan at three
meetings per year.

PSR % 208 B R R IR R e A L R R BE AARAE T =R WZATSh it R EAT w1

3 HOW SHOULD WE BEHAVE?

BATZIMTRTEAT N ?
4.1 Codes of conduct

AT RHEN
DCMC/DCMI have a duty to ensure that professional behaviour applies to relationships
between staff and students and that all members of DCMC/DCMI staff are clear about what
constitutes appropriate behaviour and professional boundaries.
DCMC/DCMIF 55 i DRI FTAT 52 TAE 5 24 AR et R rp SRR L BOAT 9 eI, I HLp A 51 T
Pz AT IE 24T A, DARILHRME 5 RAETE L
Induction training will be based upon the Code of Conduct. Once completed, all staff will sign
the DCI Safeguarding Code of Conduct: Appendix F: Dulwich ConnectED. This will be reviewed
annually.
FEROKEET AT THRNIRER . BlERG, A NIRA KSR (B F L E R
17AM) It HAEREZE IR (S F: Dulwich ConnectED)

4.2 Volunteers, visitors and contractors

SRE. VIRNAEHE
We recognise that some people who may be unsuitable for working with children, may use
volunteering as an opportunity to gain access to students. Sometimes these volunteers may be
arranged by staff from the DCMC/DCMI Offices.
FATRR B LEAE S NF LA R TAER N L R ilid SR E s 4 . HYmx, —
LR R H W fe it & DCMC/DCMI R A Z ) R e\

DCMC/DCMI staff must be mindful of any visitors that they take to a College/High School
campus and it is their responsivity to accompany them and make sure they follow all
safeguarding guidelines. All visitors who come on campus will be asked to read the
Safeguarding statement before being issued a visitor’s pass.

DCMC/DCMI 53 T Z5 B 5 ARAN 15 21428 i ] s A/ [ B iy R AR AT D7 2%, A SO R DR DR AT
WSy T A g R R . PP BE A (07 B AE SRS VT B AT UL AT, AL A el 132 A 2 4
TREE RS B o

The DCMC/DCMC office will ensure that all service providers and contractors they work with
must sign the DCI standard Supplier Agreement: Appendix N, in order to put the onus on the
service providers to warrant that their personnel have no criminal or violent record, no
inappropriate behaviour, and the service providers have known them for a period of time to
know their personnel adequately and that any personnel from these companies will sign the
Safeguarding Code of Conduct, that they are supervised on site and given appropriate training.
DCMC/DCMC 73 Sy fr 5L AR R FTA IR SE AL AR W AL 28 (T gt — DL
WY (SN, RS SRR/ AR LUK LR ORIE 55 N B TAE MU SR a g )il %
BCEAEMA AT IRSSIR AR RN AR O —EN RI7E D 7 g JFHEITE N G#H
BB (AR REATUEN) JFR2 B G 55 .

12
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4.3 Allegations against a member of staff, volunteer or board member
X RT. SEFERERSRAKTEE

When an allegation is made against a staff member or other adult, whether by a student or
another adult, the DCI procedure for managing allegations will be followed as outlined in the
Management of Safeguarding Concerns and Allegations about the Conduct of Staff Policy
A TECHA B N )RR, BRI R EE R S — AN, #NEE (K2
PAIRPE N LTI FETTERT B PR F 5 W R B R 128 TR T .

4.4 Safeguarding whistleblowing guidance
FAZEREEAIRIES

A DCMC/DCMI staff member may recognise that something is wrong but may not feel able to
express concerns because of loyalty to colleagues or a fear of harassment or victimisation. We
encourage all adults to ensure that students are their priority and should not be unnecessarily at
risk. This is known as ‘whistleblowing'.

IS H LR I DCMC/DCMI 57 L] B Aot 5t T[] 55 [a) 4 it o 7510 8 2 B e i 0 7
FEHGRIRTC IR AR B RE o BRATSER T R N AR 2 A TRE S AL, IF ORI 2 A ST AN L B
o PRI RARSC ), BIFEAT 254

Reasons for whistleblowing:

HAREE -

e Every individual has a responsibility to raise concerns about unacceptable practice or
behaviour in relation to the safety and welfare of our students.

o N THRE AL AEM B OB R A AT A BTN, B NG SRS B

e To prevent a problem from becoming more serious.

o BiibiEINE.

e To protect or reduce risks to other students in any College or High School.

o DRI LA 2 G 52 405 T RS BB A L A 4 2 IR

How to raise a concern:

AR i FEA -

e Concerns should be expressed as soon as possible. The earlier a concern is expressed
the sooner action can be taken.

o ULHHMLM ZRE . R IRL, A RMPCRITE.

e The concern should express exactly what practice is causing concern and why.

o AR HHAHVLIT N BB UL IR T X AOAT 9 A BE H A B

e The person raising a concern should approach the Head of College of College / Director
immediately if in a College or High School and, in her/his absence, the DCI Chief
Education Officer, Lesley Meyer or the DCI Chairman, Fraser White. If the concern is
about a DCMC/DCMI staff member the person reporting a concern should approach the
DCI CEdO, Lesley Meyer or the DCI Chairman, Fraser White.

o SRHHDEHY AL ML RIB R ST AT, ETRIR R B/ EAERT, NAZRIER &
TE AR A W U8 B Lesley Meyeralifil 4 415 F K Fraser White.  WIAH G [0 P &
DCMC/DCMIZ T, MR b4 4l g g B 5 7 208 B Lesley MeyerslfB i A A # 4K
Fraser White.

e Ifaconcern is expressed about the Head of College / Director, it should be referred to
the DCI Chief Education Officer, Lesley Meyer or the DCI Chairman, Fraser White.
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o WIAHIC IS SR/ AT, IR aS i SE H H  3UE B Lesley MeyerBlifi i 4E [4]
# H K Fraser White.

The next steps:
Je B

e The DCMC/DCMI staff member specified in any whistle blowing procedure should be
given information about the nature and progress of any enquiries.

o SRR A T A EAH ¢ i R ) DCMC/DCMI 72 145 BURE S5 18 2 4 5 Rk R A DG 15
Eo

e DCMI/DCMC have a responsibility to protect the staff member from any harassment or
victimisation including, where appropriate, keeping the whistle blowing staff member’s
identity confidential.

o DCMI/DCMCH THEMRY 2584 A TANSZ IR A T, OOFEAEIE 2 IR 2841 53 TR0 B4 7 A
TR

¢ No action will be taken against the whistle blower if the concern proves to be
unfounded and was raised in good faith.

o EESRAAE TR H AR IR S UE W TR, B AR BT T .

Further advice and support
BB S

It is recognised that whistle blowing can be difficult and stressful. Advice and support will be
made available to the member of staff concerned.

ARFTREAL ZARAT RS2 R ASEAHRINAE, JF HAMRKIET . Nk, R FAR R B TRt
WIS R o

4.5 Self-reporting

H&ERE
Occasionally a member of staff may have a personal difficulty that they know is impinging on
their professional competence. Staff have a responsibility to discuss such a situation with their
line manager so that professional and personal support can be offered. Whilst such reporting
will remain confidential in most instances, this cannot be guaranteed where personal difficulties
raise concerns about the welfare or safety of students in the College or High School.
A, 5 TR e BB YO PIG TV RE TR AN NRIME . BER 53 T st 5 B R _EA]iTig
ZHI, USRS R A N B, BARE R Z AU Tz S AT 0 A Rt (EA A AN A
AR A A B SO R B A R L, AR TEVA PR X 2% B Bk S AT AT IR
4.6 Safe Touch

Escce: 3
In accordance the Code of Conduct, pphysical contact with a student is not appropriate for any
DCMC/DCMI staff member.

G AT NAENT) , XT44& DCMC/DCMI 51 T3k, 55 AE T S AR AlE A& .
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4 HOW DO WE ENSURE DIGITAL SAFETY?
BT RS T4

The use of ICT equipment and systems are well monitored and appropriate actions
are taken where issues are identified. We are committed to ensuring that our
Colleges, High Schools and offices are safe digital learning communities through the
curriculum, professional development, auditing of systems, working with parents and
developing detailed e-policies. When visiting any DCI College or school DCMC/DCMI
Staff and any visitors and volunteers who accompany them, are expected to follow
the Code of Conduct concerning Safe and responsible use of:

P (5 EOEAE BOR B AR G A fE R A%, R AR il R, AT T2 R L
&P NS . BAIBOL TR AR TlRE. SIEE . 5SRKEEHHEF
AR T BORSE T, B ORAERE R AR [ s TR AR AR 7 A AR AR 2 A -
SIS U AT A e B2 g s m i, DCMC/DCMI 53 1 % B[] AT AR 5 25 Fl 2B R 2
OB A AT AR, R T TS -

internet and social media

LI X AN A AR

images and videos of children, including their own.

JUE R AR, G FEARATT E R B R AL

Safeguarding Policy links
FA RS RIEBUR R

Relevant appendices and policy documents referred to in this document can all be accessed on
Dulwich ConnectED

ARG AR L AR < B AN SR S 42 AT 7] Dulwich ConnectED #13]
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